



CLUB CONSTITUTION RULES ("Rules")
Name
The Club shall be called [INSERT NAME OF CLUB] Club (hereinafter called the "Club"). 
The principal office of the Club shall be situated in England.
Affiliation
The Club shall be affiliated to the British Weightlifters Association, known as 'British Weight Lifting', the national governing body of sport for weightlifting and para powerlifting for Great Britain, hereinafter called "BWL". 
The Club shall comply with and uphold the rules and regulations of BWL and of any such constituent national governing body for the time being in force.
Aims and Objectives
The general objects of the Club ("Objects") are for the public benefit generally but with particular reference to the inhabitants of [insert location]] [and its surrounding areas (of appropriate)].More specifically the Club shall:
aim to positively promote Olympic Weightlifting disciplines, health, fitness, sports performance and exercise opportunities to its Members;
offer coaching and competitive opportunities to all those Members who wish to participate;
endeavour to operate a ‘turn up and play’ policy for junior Members, to ensure those who wish to participate have the opportunity to do so;
seek to involve all Members, particularly adults and parents of junior Members, in the undertaking of its activities to ensure there is sustainable and quality provision for all;
ensure the provision of an appropriate venue to participate; and
ensure it operates in a manner compliant with its duty of care to all Members of the Club.
Structure
The Club is run as an unincorporated association. 
The Club will be run by a governing "Committee" consisting of at least three Members including, at a minimum, the following:
Chairperson
Treasurer
Secretary
[Welfare Officer]
[Head Coach]
[(insert any other relevant position or helper)]
The Chairperson, Treasurer, Secretary, Welfare Officer and Head Coach are all "Officers" of the Club and are hereafter referred to as an Officer or, collectively, as "Officers". 
The Club shall seek to ensure diverse viewpoints are considered and that its decision-making groups have the skills and diversity needed to operate effectively.
All Committee Members/Officers must be Members of the Club.
Officers shall be elected by the Members at an AGM or EGM. Nominations for election of Members as Officers shall be made:
by the Committee; or
in Writing by the proposer and seconder, both of whom must be existing Members, to the Secretary not less than [21]  days before the meeting.
Each Officer shall hold office from the date of election until the conclusion of the next AGM.  A retiring Officer may be re-elected at the AGM.
Any vacancy on the Committee which arises between one AGM and the next may be filled by a Member proposed by one Officer, seconded by another Officer and approved by the Committee.
An Officer may not appoint an alternate or substitute to act on their behalf at any Committee meeting.
At least three of the people on the Committee must be neither related to, nor cohabiting with, other Committee Members.
The Committee will be responsible for monitoring and reviewing how the Club is run and adopting new policy(s), codes of practice, rules and bye-laws that affect the organisation of the Club.  All such new or amended polices, codes of practice, rules and bye laws shall be binding on the Members. 
The Committee has the power to manage all the affairs of the Club and may exercise all the powers of the Club needed to pursue the objects of the Club and to further the best interests of the Club and its Members, in accordance with these Rules.
Committee Meetings
The Committee meetings will be convened by at least one of the Secretary, the Treasurer, the Head Coach or the Chair and shall be held no less than [6][4] times per year.
A meeting of the Committee shall be called on not less than [seven] days’ notice to all Officers unless the Chair determines that urgent circumstances necessitate shorter notice. 
Written notice of a Committee meeting (electronic written notification being acceptable) shall be given to each Officer.
Only the Committee Members who hold  posts listed at paragraph 4.2 above will have the right to vote at Committee meetings.
Subject to the provisions of this Rules, the Committee may regulate its proceedings as it thinks fit.
Meetings of the Committee shall be chaired by the Chair or in their absence the Treasurer.  The chair of the meeting shall (unless they have a conflict of interest on the issue to be decided) have a casting vote in the event of a tie.
The quorum for the transaction of business of the Committee shall be the greater of three Officers or two-thirds of all of the Officers (rounded up).
Decisions of the Committee shall be made by a simple majority of those Officers attending the Committee meeting.
Decisions of the Committee of meetings shall be entered into the Club's minute book.
Any liabilities incurred by the Committee on behalf of the Club shall fall upon the membership of the Club providing the Committee acts in accordance with the Rules, with honesty and good faith.
Without prejudice to any other indemnity to which an Officer may otherwise be entitled, every Officer of the Club shall be indemnified out of the assets of the Club against any liability incurred by them in the proper discharge of their duties to the fullest extent permitted by law.
The Committee will be responsible for disciplinary hearings of Members who infringe the Club rules/regulations/constitution. The Committee will be responsible for taking any action of suspension or discipline following such hearings as the Committee in its reasonable discretion thinks fit.
All disciplinary procedures and hearings shall be conducted in accordance with the Club's disciplinary policies and procedures in force from time to time (and in their absence as the Committee deems fit, whilst respecting due process and the rules of natural justice).
Equality Statement
The Club is fully committed to inclusivity, accessibility and actively reaching out to underrepresented groups.
No participant, volunteer, coach, or Member of the Club will receive less favourable treatment on the grounds of gender, age, colour, disability, ethnic origin, parental or marital status, gender reassignment, religion, sex, sexual orientation, pregnancy or social/economic status.
The Club will ensure that there is open access for all those who wish to participate in the activities of the Club, in whatever appropriate capacity and that they are treated fairly. The Club recognises its legal obligations not to discriminate and will regard discrimination by any employee, participant or volunteer as grounds for disciplinary action under the relevant Club rules.
Welfare Statement
The Club recognises its responsibility to safeguard the welfare of all children, young people and vulnerable adults who are in membership of the Club. The Club will aim to provide good quality Olympic Weightlifting, health, fitness & exercise opportunities in a safe environment by adopting the procedures and working practices of BWL.
All concerns, complaints, allegations or reports of poor practice/abuse/concerning behaviour relating to the welfare of children and young people will be recorded and responded to swiftly and appropriately in accordance with the Club’s child protection policy and procedures. The Club's Welfare Officer is the lead contact for Members in the event of any child protection, safeguarding  or any similar concerns.
Membership
Membership of the Club shall consist of the following categories:
Adult Member (aged 18 and over)
Junior Member (aged under 18)
Student Member (full time student)
Concessionary Member [e.g unemployment - amend to include any categories to suit your Club]
The Members from time to time shall be those persons listed in the Club's register of Members which shall be maintained by the Secretary.
Membership of the Club is open to all without discrimination and may only be refused where admission to membership would be contrary to the best interests of sport or the good conduct and interests of the Club.  No person shall be denied membership of the Club on the grounds of race (including ethnicity and nationality), age, disability, gender, gender reassignment, sex, occupation, sexual orientation, religion, political or other beliefs, pregnancy (save that the Club reserves the right to consider the health and safety of the pregnant woman in deciding whether to admit her as a Member) or maternity.
Membership is not transferable to anyone else.
These Rules shall form a binding agreement between each Member and Members shall comply with all of these Rules and any other rules, policies, codes of conduct or bye-laws created by the Committee (unless any contradict the requirements, rules, codes of conduct, regulations, policies, procedures and/or decisions of BWL).
Members in each category will pay membership fees, as determined at the AGM.
Members will be subject to the constitution, codes of conduct and policies adopted by the Club.
All Members are required to abide by BWL's requirements, rules, codes of conduct, regulations, policies, procedures and decisions.
Members shall be eligible to take part in the business of the Club, vote at general meetings or be eligible for selection of any Club competition (unless they are deemed ineligible for any specific reason, such as (without limitation) suspension/disciplinary issue, a decision of the Committee and/or BWL.
Membership Fees
Membership fees for the year shall be agreed at the AGM. The level of fees shall distinguish between those Members who are in full-time employment, Members who are unemployed or in full-time education and junior Members.
Annual membership fees shall be collected in January of each year and are payable to the Club Treasurer.
No Member will be eligible to represent the Club if he/she/they have not paid the required membership fee for their membership category.
Cessation of Membership
Membership of the Club shall terminate if:
the Member dies;
the Member, being an individual, is convicted of a criminal offence which involves dishonesty or any other offence, relating to safeguarding, drugs and any crime involving violence (including any convictions relating to children) at the committees discretion;
the Member resigns by notice in writing to the Club by giving at least seven days' notice in writing to the Club provided that upon such resignation the number of Members is not less than one;
the Member is in arrears to the Club and their subscriptions or any other payments are at least three months overdue;
the Member is removed from membership by a resolution or decision of the Committee as a result of the application of the Club’s (or BWL's disciplinary policy or decision.
Any person ceasing to be a Member forfeits all rights in relation to and claims upon the Club, its property and its funds and has no right to the return of any part of his subscription fee.  Without prejudice to the foregoing, the Committee may refund an appropriate part of a resigning Member's subscription fee if it considers it appropriate in all the circumstances.
In the event of a Member’s resignation or expulsion, their name shall be removed from the Club’s register of Members.
Finance
All monies raised by, or on behalf of the Club shall be applied to further the aims and objectives of the Club and for no other purpose.
Club accounts will be kept by the Treasurer, and audited annually.
The financial year of the Club starts on [INSERT DATE] and ends [INSERT DATE].
The funds of the Club shall be lodged at a bank or building society in an account in the name of the Club. All cheques, drafts, etc. drawn on this account shall be signed by the [INSERT WHICH OFFICER(S) HAS AUTHORITY TO SIGN CHEQUES].
Annual General Meetings and EGMs
AGMs are the means whereby the Members of the Club exercise their democratic rights in conducting the Club’s affairs.
The Annual General Meeting will be held in [insert month] of each year or within three months of the end of the Club’s financial year.
At least 21 days written notice of an AGM shall be given to Members.
The notice shall specify the date, time and place of the meeting and the general nature of the business to be transacted and, in the case of an AGM, shall specify the meeting as such.
The Secretary shall send to each Member at their last known address written notice of the date of a General Meeting (whether an AGM or an EGM) together with the resolutions to be proposed.
The accidental omission to give notice of a General Meeting to or the non-receipt of notice of a General Meeting by any person entitled to receive notice shall not invalidate the proceedings at that meeting.
No alterations or amendments shall be made to or in the provisions of these Rules except by resolution at an AGM or EGM, and always in accordance with these Rules.
Proposed changes to the Rules shall be sent in writing to the Secretary at least 35 days prior to the AGM/EGM, who shall circulate to Members all draft proposed changes at least 21 days before an AGM/EGM.
No motion involving an amendment to the Rules may be proposed from the floor of any meeting.
The agenda of the AGM will include (but is not limited to):
A report from the governing Committee;
Treasurer’s report and the year’s accounts;
Resignation of the Current committee;
Election of Officers to the Committee for the coming year; and
Election of other relevant positions to the role and purpose of the Club.
All Members have the right to vote at the AGM.
The quorum for AGMs will be 25% of the membership.
Members have the right to call for an Extraordinary General Meeting (EGM). It shall be held if a written request of at least 25% of Members, or 3 Members of the governing Committee is sent to the Committee.
Notice for an EGM will be the same as for an AGM.
Procedures for all meetings
All Members entitled to vote at meetings shall have equal voting rights.
A motion shall be carried by a simple majority of those present and voting, except when the motion is a proposed amendment to the Rules, which shall require a majority of 75% of the Members voting and present and entitled to vote at the AGM/EGM.
In the event of equal votes being cast, the Chair shall have a casting vote in addition to a deliberate vote.
The Chair, or in their absence any other Officer, shall preside as the chair of every AGM and EGM.  Each Member present shall have one vote but in the event of an equality of votes the chair of the meeting shall have a casting vote.
The Secretary, or in their absence any other Officer, shall enter the minutes into the Club's minute book.
The Committee may make whatever arrangements they consider appropriate to enable Members attending a General Meeting to exercise their rights to speak or vote whether attending directly or by telephone communication or by video conference, an internet video facility or similar electronic method allowing visual and/or audio participation.
Disqualification from Office
A person shall cease to hold office as an Officer if:
they are disqualified from holding office as a company director;
they are subject to a decision of BWL or [INSERT HOME NATION GOVERNING BODY – ENGLAND/SCOTLAND/NI/WALES] that such person be suspended or disqualified from holding office or from taking part in any activity relating to the administration or management of a club;
the Committee reasonably believes that they have become incapable by reason of illness or injury of managing and administering their own affairs and it decides to remove them from office;
they resign from their office by notice to the Club; 
they are absent without the permission of the Committee from all its meetings held within a period of six months without good reason and the Committee decide that the office be vacated;
a bankruptcy order or an order is made against them in individual insolvency proceedings in a jurisdiction other than England and Wales which has an effect similar to that of bankruptcy;
they are removed from office by the Committee on the grounds that they are in material or persistent breach of the Club's Rules, Rules, policies or procedures or code of conduct as amended from time to time.
A decision to remove an Officer from office under this rule may only be passed if:
the Officer has been given at least twenty one clear days' notice in Writing of the Committee meeting at which the decision will be made and the reasons why it is to be proposed; and
the Officer or, at the option of the Officer, the Officer's representative (who need not be an Officer) has been allowed to make representations to the meeting; or
they cease to be a Member for any reason whatsoever.
The provisions of rule [14.1] above shall also apply to sub-committees and any Member of a sub-committee who is not an Officer.
Discipline and Appeals
The governing Committee shall have the authority to take appropriate disciplinary action against any Member of the Club and the discretion to terminate membership if a complaint or concern is upheld Club. The governing Committee shall exercise this function by the means and procedure it deems fit, whilst respecting, as far as practicable, due process and the laws of natural justice. 
A disciplinary issue that involves the welfare of a child or vulnerable adult, or concerns anti-doping, then BWL must be informed within 48 hours of the issue coming to the attention of an Officer.
All individuals have the right of Appeal to any disciplinary decision made by the governing Committee. 
Any request made for an Appeal Hearing should be made to either the Secretary or Chairperson within 14 days of the Disciplinary decision.
An Appeal Hearing should be convened within 14 days of the request for an Appeal being submitted.
An Appeal Hearing should be convened by a Member of the Management Committee and no more than four additional Club Members who are independent of the original Disciplinary Hearing panel and subsequent decision.
If a dispute arises between any Members or Officers of the Club about the validity or propriety of anything done by any Member or Officer under these Rules and the dispute cannot be resolved by agreement, the parties to the dispute must first try in good faith to settle the dispute by mediation before resorting to litigation.
Dissolution procedures
In the event of the Club ceasing to exist and following the discharge of all debts and liabilities, any assets at the time of dissolution shall become the property of BWL.  No Member shall obtain any asset from the Club.
A resolution to dissolve the Club can only be passed at an AGM or EGM through a simple majority vote of the membership.
Review of the Rules
This Rules shall be reviewed by the Committee a minimum of once every two years.
All matters arising that are not provided for by the Rules will be dealt with by the governing Committee, whose decision shall be final and their shall be no route of appeal from any such decision.

Declaration

[INSERT CLUB NAME] Club hereby adopts and accepts this constitution as a current operating guide regulating the actions of Members.

Name:				Position: Chairperson		Date
Name:				Position: Treasurer		Date
Name:				Position: Welfare Officer	Date
Name: 				[INSERT ANY OTHER POSITIONS ADOPTING THE RULES SUCH AS HEAD COACH, SECRETARY AND SO ON]. 



wh45374813v1
