BWL World Class Programme (WCP)
Para Powerlifting
Athlete Application Form | 2026-27 Membership Year (1 May 2026 - 31 March 2027)

Purpose: This form captures the evidence, reasoning and commitments required for selection to the British Weight Lifting (BWL) World Class Programme (WCP) - Para Powerlifting for the 2026-27 membership year.
Membership year: 1 May 2026 to 31 March 2027
Selection documents: Applicants must have read the WCP Selection Policy (2026-27) and Code of Conduct before submitting.
Submission: Email the completed form (and any supporting evidence) to: tom.whittaker@britishweightlifting.org 
Deadline: 20th February 2026
1) Applicant Type
Enter you name into the relevant space depending on membership history
[ ENTER NAME HERE ] New applicant (first-time application to the WCP).
[ ENTER NAME HERE ] Re-applying / current or previous WCP member.
If re-applying, complete Section 6 as well.
2) Athlete Details
	Athlete full name
	

	Address
	

	Email
	

	Mobile
	

	BWL membership number
	

	Date of birth (DD/MM/YYYY)
	

	Classification status e.g. New, Review, Confirmed
	

	Date of first para powerlifting competition (new applicants only)
	

	Bodyweight class(es) for consideration
	




	Prompt (answer briefly)
	Response

	Have you ever served a ban or sanction for an anti-doping or integrity infringement? If yes, provide dates and details.
	



3) Personal Coach Details
	Coach name
	

	Email
	

	Mobile
	

	Primary training venue(s) / club
	



4) Ambition, Selection Criteria and Programme Fit
	Prompt (answer briefly)
	Response

	Your ambition: What do you want to achieve in para powerlifting (12-24 months and longer term)?
	

	Why you meet the WCP selection criteria (refer to the Selection Policy). Summarise the strongest evidence in bullet points (e.g., performances, trajectory, behaviours, availability, readiness).
	

	If you do not meet any eligibility requirements in the Selection Policy, state which requirement(s) and explain why (include any mitigation/plan). If not applicable, write N/A.
	

	How you will use the WCP to accelerate your progress (what support/structure will you actively use, and how will it translate into performance gains)?
	



5) Engagement and Team Behaviours
	Prompt (answer briefly)
	Response

	Collaboration and engagement: How will you engage with programme staff and contribute to a strong team culture (examples of behaviours you will demonstrate)?
	

	Team behaviours and group dynamics: Confirm whether you are willing to work on team behaviours (communication quality, accountability, constructive feedback and challenge, role modelling, peer support etc). Describe what you will do in practice.
	



6) Re-applicants Only: Progress Review (complete if you are re-applying)
	Prompt (answer briefly)
	Response

	What progress did you make against your Individual Athlete Plan (IAP) since the last selection decision? Summarise measurable changes (performance, training quality, health, behaviours).
	

	What has changed since your last application/review that strengthens your case for selection now?
	

	Provide examples of completed collaborations documented in your IAP and explain what learning took place?
	



7) Training Environment and Loughborough Engagement
	Prompt (answer briefly)
	Response

	Training plan and environment: Where will you train over the next 12 months (venues, training partners, equipment access)?
	

	Home training environment: What needs improving and what will you invest in yourself to close the gap to high-performance standards?
	



Loughborough engagement (tick one):
[ ] 1x per month
[ ] 2x per month
[ ] 3x per month
[ ] More than 3x per month / most weeks
If less than 2x per month, explain why and how you will achieve equivalent quality engagement remotely:
	Prompt (answer briefly)
	Response

	Reason and mitigation plan (remote coaching, data sharing, planned blocks, etc.)
	

	What do you expect to gain from training at Loughborough that you cannot gain at home?
	



8) Athlete-Coach Working Relationship and Communication
	Prompt (answer briefly)
	Response

	How will you engage with your personal coach (frequency of contact, what you will review, and frequency of face-to-face time)?
	

	If you have a non-WCP coach - How will your coach support alignment with WCP plans and milestone events?
	



9) Performance Data and Decision-Making
	Prompt (answer briefly)
	Response

	What performance data and insight will you capture and use to improve decisions (training, technique, readiness, competition prep)?
	

	What information do you need from the WCP to better understand your trajectory and optimise progress week to week and month to month?
	



10) Health, Injury Risk and Local Support
	Prompt (answer briefly)
	Response

	How will you minimise injury risk and maintain availability (key habits, monitoring, recovery, medical support)?
	



	Local physiotherapy provider (name)
	

	Email / phone
	

	Address / location
	



11) Life Logistics, Dual Career and Personal Development
	Prompt (answer briefly)
	Response

	Work/education status: Role/course, location, and typical weekly hours/commitment.
	

	Constraints and enablers: Any practical limitations that affect training/camps/competition (and how you will manage them).
	

	Personal development plan (next 12 months): What learning/qualifications/experiences will you pursue? (Athletes receive a PDA grant annually.)
	

	Interests and identity beyond sport: Hobbies, passions, or industries you are exploring for life after sport. Include any social impact/community contribution you will make while on programme.
	



12) Top Priorities for the Membership Year
List up to three priority areas of development/knowledge that will most improve your performance (technical, physical, psychological, lifestyle, or personal development). Keep each to one line.
	Prompt (answer briefly)
	Response

	Priority 1
	

	Priority 2
	

	Priority 3
	



13) Declarations and Signatures
Athlete declarations (tick all):
[  ] I have read and understood the BWL WCP Selection Policy for 2026-27.
[  ] I have read, understood, and will sign the WCP Culture Code of Conduct (see Appendix 1)
[  ] I understand membership requires para powerlifting to be a significant priority and I will be accountable for my development.
[  ] I agree to share and keep my Individual Athlete Plan (IAP) updated and to provide information required for selection and ongoing review.
[  ] I agree to comply with anti-doping, integrity, and safeguarding requirements and to cooperate with relevant processes.
[  ] If selected, I understand I will be required to enter into the applicable UK Sport/BWL Performance Athlete Agreement before nomination for an APA (where relevant).


	Athlete signature
	

	Athlete name (print)
	

	Date
	

	Personal coach signature (where active)
	

	Coach name (print) and date
	



Parent/guardian (if under 18):
	Parent/guardian signature
	

	Parent/guardian name (print)
	

	Date
	























Appendix 1 – Cultural Code of Conduct

Para Powerlifting World Class Program
Cultural Code of Conduct

1. Purpose and Scope
The Para Powerlifting World Class Program (WCP) recognises that performance is shaped
not only by physical preparation but by the environment in which athletes and staff operate.
This Cultural Code of Conduct sets out the non-negotiable behavioural standards expected
of all members of the Program.

Its purpose is to:
• Protect the wellbeing and safety of all athletes and staff
• Sustain a high-performance environment aligned with ParalympicsGB Winning Behaviours
• Ensure all interactions contribute positively to training quality, preparation, and performance
• Establish expected responses and consequences when standards are breached

This code always applies when individuals are:
• Training at home or centralised program
• Attending camps, competitions, travel, meetings or events
• Representing the WCP or ParalympicsGB in any capacity
• Communicating through email, messaging, or online platforms

2. Core Principles
2.1 Zero Harm Principle
No behaviour — physical, verbal, emotional, or online — may cause harm, intimidation or distress to another member. Individuals are accountable for both the intent and the impact of their behaviour.

2.2 Respect for Shared Spaces
Shared environments must remain professional, safe and predictable.2.3 Positive Energy Contribution
Individuals must manage personal stress and mood appropriately and avoid draining the environment.

2.4 Constructive and Supportive Language
Language must be professional, constructive and performance focused. Toxic or undermining language is prohibited.

2.5 Communication Standards
All communication must be clear, timely and respectful, considering the most appropriate mode of communication.

3. Expectations Within Shared Physical Spaces
All members must:
• Arrive on time for training and competition
• Maintain tidy and safe training areas
• Where kit as instructed by the WCP
• Avoid disruptive behaviour during lifts
• Avoid any intimidating or harmful physical actions
• Always Uphold the zero-harm principle

4. Accountability and Bystander Responsibility
4.1 Personal Accountability
Each member is responsible for their conduct and its impact.

4.2 Bystander Responsibility
Members must challenge or report harmful behaviour. Silence equals tolerance.

5. Staff Commitments and Accountability
Staff must:
• Model the standards in this Code
• Maintain athlete safety and wellbeing
• Provide clear communication
• Manage conflict promptly
• Support reporting of concerns
• Be accountable for lapses in behaviour or communication

6. Reporting, Escalation and Outcomes
6.1 Reporting concerns may be raised via the speak-up guide (Appendix 1), athlete leaders, staff or safeguarding contacts.

6.2 Escalation
Serious issues may be escalated to NGB, UK Sport or ParalympicsGB welfare structures.

6.3 Consequences
Breaches may result in informal management formal disciplinary/investigation resulting in formal warnings, removal from spaces, modified access, impact on selection and/or involvement.

7. Agreement
All athletes, staff and contractors must confirm in writing that they understand and agree to follow this Code. 

Compliance is a condition of selection and participation in the WCP.
